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SucessSories

| rec ently c ame across the websi te you'v e de vel oped to des cribe the
demogra phics of the Canadian acade mic chemistry scene. What a use ful
resource ! | recently attended a graduate school inform ation se ssion
hosted by undergra duate stude nts at McMaster Univ ers ity, and |

pointed ma ny of the s tude nts | met towards your s ite to s ee what they
should be asking of and about graduate super vis ors.

Prof. Lisa Rosenberg (U Victoria)

While undertaki ng my r ece nt job se arc h, | found the i nformation containe d at
your webs ite very enlightening. The most use ful information for me was
finding out aboutt he academic history of s pecific individuals that w ould be
hosting me or inter vie wing me during my job s earch. With this inform ation |
could find personal conne ctions (i. e. common a cquaintanc es) or brush up on
their areas of interest. Itis truly anamazing res ourc e for postdoc s seeking
fac ulty posi tions in Canada. Now that | hav e a posi tion in Cana da, it is ni ce to
see my ow n name inyour listof new Faculty for 2 003.

Prof. Rober t E.Campbdl (UAlberta)

Krysztina Paal attended this works hop 2 years ago and now ha sa
position a t the Unive rsity of Ontario Institut e of Tec hnology , Oshawa , Ontario.




SedingPotential Research Advisors

4K eycriterion for choosnga graduateadvisor isthedegree
towhich hisor her dudentsaresought after by other
academicsand by chemicalindugry .

| beliewe that ascientst should bgjudgedbythe qualtyof the peopehehas helpe toproduce andn ot by prizes or die
honoursbestowd on him -- SydneBrenne

A4Deer mineif advisor isaninnovatar (“digger”) or a
follower (“driller™).
A40btain stientificlineageof patentialadvisor.

I sciFinde Scholar profili ng, Dissertatons Abstracts

| Biog MemoirsFdlows Roy. Soc; Biog. Memoirs Natl. Acad Sci USA

| Biographical profiles in chemsty journals (e.g.,Chem. Rev., Angen. Chem)

A4Read |gvan Hargittai’ sbooks:
Candd Siencesies, TheRoadTo Sockholm
ARead ProfilesPahways, and Dreams Series, ACS

In thebrief gpaceof twoyearssncethiswork wasbegun,
under thedirection of Dr . O.Maass, the wr iter hasbecome
awareof havingworked, not under,but with him. His
gener ousassdance ,invaluableandkindly criticiams
andunbounded optimiam,areemphaszed by all thosewho
haveprivilegedtowork with him. Theintereg which Dr.
Maassevincesn theindividualasa chemig isparalleled
by hisinteres in thechemid asanindividual. The author
feelsthat to haveworked with Dr . Maassisto hawe
exper iencedtheutmog in satidactay relationship sbetween
gudent anddir ector .

- Carl A.Winkler , May 1933

(M.&. Thegsadknowledgements)




Keypatternsof succesful academics
AWereinspired ata young geaboutscience
4 Learned byexanple emulated pastadvisois = notion of “apprenticeship”

4 Soughtpe@le ofinfluencewhopromated ther scientifi c fortsand ideas

4 Soughtpeglewho stered hamin thepath of dher “good onnetions”

4 Soughtprofessional allis fom within and outside heir area ofséeneeas arly as pssibe
(pers and higher rankingpeoplg => sdentfic pedigrees

4 Soughtmentors who nadeno disindi an bewean exdlencein resarch and excdl ence in
teaching

4 Wereaware of “local nodes’of scientific genealog trees; were ableto distinguish “digge's”
(innovatars) from*“drillers’ (followers)

4 Wereprdficientin usingthe sdentfic literature; darified ther scientific ideas, maintained
focus @ thoseidess, and pursud them tenadously and in many instances rather séfishly

4 Adively participated in hewholeresarch/teaching enterprise initiated thar own ideas,
aska important questionsdevdopel a resarch plan, wrotetheir ovn séentfic papers and
proposals, anouned teir findings bygiving talks atcanferences

4 Willin dy opened themsdvesup to aiticismfromothe's and showd resiliene,stamina,and
belief in the r acadamic goals

Charaderigicsof “good” advisor

O Promotes theirstudents’ adhievemaents to their lleagues and scientific @mmunity at
large => the“cr escado” effed at dodoral and post-docbral maturation

O All ows students to pusuetheir own scientificquestions

O All ows students to bllow up on those questions by caryin g out ori ginal reserch and
presenti ng that reseach to the stentific community

0 All ows students to deveop their own séf-confidence in cing research/teaching

O Gives stidents omortunities to partidpatein pee review

O Points students in diredion of key sdentific liter ature

[ Points students in diredion ofkey people

00 Makes known to new stidents achieverents of past stu@nts

0 Maintains a track reord of those hathavepassed throughther researt group

O I s avare ofall possible fundin g channds for the r students to takeadvantageof
fellowships, awads, prizes, etc

0 Makes no distinction betwee excd lence in reseach and exellencein teaching

O Pays close agintion to questions thar stud ents ask

0 Has the abilty to manage sk in choosing stidents, collalorators, projeds

O Exercises good judgemnent in assgning reseach projects b graduate students and post-
doctoral fellows

0 Has the abilty to know when to disagreeand to do so withou b ng disagreeable

O I's a good “people’ man age; can get hebest out of group menbers

0 Has properwritt en agreements betwee group members and industry for ind ustry
related projects




Caweat

A ientificcareer ispealliar inmanyways It sraison d'etre is
theincreaseof naturalknowledge .Occasonally, therefor e, an
increaseof naturalknowledgeocaurs. Butthisistactiess, and
fedingsarehurt. For in someganal degeeit isine\itablethat
viewspr evioudy expaundedareshowvntobeether obsoleteor
false. Mogt people | think, canr ecaynizethisandtakeitingood
part ifwhatthey havebeenteadingfor tenyearsor socomesto
need alittlerevidon; butsomeundoubtedly takeit hard , asa blow
totheir anour propre,or evenasaninvason of theter ritor ythey
havecometothink asexclusvelytheir own,andtheymust react
withthesamefer ocity asvecanseeinther obinsand chaffinches
thesegoringdayswhenthey resentan intr uson intotheir little
territories. 1 donat think anythingcanbedoneabaut it. Itis
inher entinthenature of our professon; but ayoungsientist may
bewarned and advisedthatwhenhehasajewd tooffer for the
enrichmentof mankind someceatainlywill wishtoturn andrend him.

-Sir Romab A.Fisher, BBC intavien 147

Overviewof Academic Job Market & Recruitment Trends
2005 Satigicsof Newes Hires
57 newhires 80% male, 20% femalke;89% atrank of Ass. Prof.

24 retir ees Sprofesor smoved toother departments
11 pr ofesors left acadenia
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Areasof Chemigry
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Dalhouse Universty

PH.D. EDUCATION PROFILE (DALHC POST-DOCTORAL EXPERIENCE PR
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PERCENT PH.D. EXPERIENCE

Doctoral Reauitment Patterns
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TheCompetition

0 Raplewhoar ealeadyfaculty marbersbut havedecidedltomor €fr on areunive stytoandhe
U Resatt Ph.D sandpog-dac svhohavedey essfr on bidogy, biacharigry, exgnesing, or physcs
departmets

0 Reait Fh.D sandpog-dacgram “bignan® g oupsin Canada and abr ced rainlyU S)

0 ReattrendtohireFhD !sand pcg-docsfrontheUnitesl Sates(U .S.citizeny

0 Reatt Fh.D sandpog-dacdgramirfluetial supervisy sin Canada Chairpe sons Siety
presdents jour nal glita s)

WHERE PEOPLE MOVED SINCE 1!
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Department Cultures

CONNECTIONS PROFILE
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Gender | mbalance

RANK PROFILE FOR MEN FACULT®
CHEMISTRY DEPTS. (TOTAL = 75
2001 FIGURES
otHEr UNKNOWN  ADJ
1% 3%
UNIV. PROF 2%
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ASST
20%

RANK PROFILE FOR WOMEN FACULT
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Gender Patter ns
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Thingsto DoBefor e Applying

O Learn by exanple fomyour advisos

O Emulateadviso' s stategy in @ming up with ideasasking he“r ight questions”, obsining
grants pee review process

[0 Takecharge and actively participatein thewholeresarch/teaching process: writing
proposals, witing ascientific pape, lecturing undergraduatcourses, givingtalks & confaenes
O Sek pepleof influence who promote yaur sdentific efortsand ideas

[0 Seek p@plewho @n see you in he pah ofothe “good conetions”

O Sek professionhalliesfromwithin and outsideyour areaof sciemae & arly as possiblépears
and higherranking pele); beaware d professiod rivals

O Detemineprofesional onnettionsbeween p@pleof influen@in your areaof sience=>
aduateyourselfaboutscientific peligrees

O Attend d@atmentcdloquiato identify poential “good” connedions; paycareful atenton to
introducions

O Beprdficientin usingthe s@enti fic literature: darify scientific ideas = find outwhathas
been donefind outwhat hasnotbeen done deerminewhatis impatantto pursue beaware of
sdentific controve'siesmaintain focus o id eas pursueid eastenaciaidy

[0 Boune your ideas df of pees and pepleofinfluence

[ Dewlop stong pesond and profssional onnedi ans wih fdlow graduate sudents and pog-
dos

O Fnd outwhoelsein yair reseach group is applying br acadermic positims

=>caved: those ompding for sanepasition

11



Cultur eof “Academia”

Prdessmalgmakof acadenidans

(D Tobereacanizad fa thdr contributionstoafidd d sudy
(@ Topropaateand pap duatethase amtributionsthroud thar sudents

Triangulation Prindpleand Rark-toRank Flav
Sdlingyaursdf versussomeme dsesdlingyou

TARGET
CONNECTION

YQURl ——
ADVISOR

Frank H. WESTHEIMER
(Harvard, 1935)

I @@ Dr. John Andraos, 2002
T
' |
Robert H. ABELES
Donald G. LEE Ronald H. KLUGER — ) —— -y
(Harvard) [Regina] E_II-jaNard 1969; Brandeis) (Colorado, 1955; Harvard) 1
oronto] Christopher T. WALSH
J. Peter GUTHRIE | {Rockefeller, 1970;
(Harvard) [Western] I I ] randeis)
1 '
H Andrew S. GRANT B Jik CHIN Gregory R.J, THATCHER Deborah B. ZAMBLE
. Toronto, 1981 '
Robert S.B. MCDONALD (Toronto) Mt Al fMCGlll, Toront)o] (Toronto, 1986) [Queen's] (Harvard) [Toronto]
(Western) [Mt. St. Vincent] [Winnipeg, Mt. Allison]
Scott D. TAYLOR I David R.J. PALMER
Toronto, 1991) Barry A. LINKLETTER (Queen's, 1995) [Sask]
oronto, Waterloo] (McGill, 1995) [UPEI]

Edward S. KROL
(Queen's, 1994) [Brandon]

SCir Jogeé)h J,l‘gla—lé)MSON
Henry T. EDDY (Cambridge, 1850)

Louis W. MCKEEHAN Physics Nobel 1906

(Minnesota, 1911) (Comell, 1872)

Henry MARGENAU
(Yale, 1929) John ZELENY
(Minnesota, 1906)
Julian M. STURTEVANT
(Yale, 1931)

John A. (!ERLT
(Harvard, 1974)

'
David R.J. PALMER
(linois) [Sask]

12



Personal Characteristicsfor Academic Job

0 Command of thesdentific liteatureand yair subjet

O Abilitytodeddewhatisanimportant questiontoask

O Abilitytobecreative

O Abilitytopidk upand reaanize usful ideasfrom auitsdeyour area

O Abilitytomaintainfaousonideas

O Abilitytoknowlimitationsd yaur sdentificwark

O Abilitytowak hard and havethegamnatopuraue sientificinquiriesadar
agosble

O Abilitytoknowown pesonal limitations

O Abilitytoknowown personal drengths

O Devdop and maintain grongpeasaaloconnettionswith pears

O Adivdyengageinpes review and admhnidrativeroles

O Devdop anfidenceinyoursdf and in your sudents

=>Yau will beanly asgood asyaur dudents.

O Abilitytotakerisksand takerespangbilityfar thoseriks

O Willinghesstohaweathe's aritidzeyaur wark , particularl ythose aitddeyaur
fidd of epetise

O Admit thatyar ssTmeimesmaybewronginyarr wak o yair judgment

The Appli cation Package

[] Job Advertisement

[1 Cover Letter

[] Curriculum Vitae(CV)

[1 Resard Proposal

[1 Satement of TeachingPhiloophy

[ ] Remmmendation Letter s

13



THE UNIVER SITY OF MANI TOBA

Departnentof Chemistry
Assistait Professomni OrganicChenistry- Tenure-trek Positon

TheDeparmenbf Chemstry atthe Univesity ofManitoba mvites appltaions foratenure-trackp osition in Organic Chemstry a he
rank of A ssistant Professor. Thi positionwhich is subjectio find budgéapprovalwill be aailableonor aferJuly 1,2001
Applicans musthaveaPh.D.or equivalent doctorl degree with p ost-doctoral exp erience in one othebranhes obrganic
chamistry. Thesuccessfuhpplicaniwill beexpetel toestabsh avigorousreseart programand ¢ab generalandorganiachemistryat
theundergrduatdevel and alvancedrganc diemstry atthe grduatdevel.

TheDeparmenturrently has 1%enured otenuretradk stdf, 5 othe fulktime acadmicstdf, 12 supporstaff, andaboutt0 graluate
studers, post-dotoralfellows, and reseah asodates. Wearewel equippedor researchin most brachesof Chenstry,induding
Servie hboratries foNMR (500 and 300M Hz instruments) and masspeetronetry,andafull-timeglassblower.For furthe informaion
aboutheDepatmentpleasesee our wetpageat:http:/Avww.unanitobaca/hiemistry/

Winnipegs amaure highly dvilized cty with rich alturdand rereéiona opportinities. It combinestie aenties of urba life with
eay acess tahecountrysidend tonorthen l&es andorests.Housingprices arevery attracive by NorthA meri@n stadards.

Thedeadlinefor applications 5 February28 2001 Applicants should submit acurriculum vitag a short desciption of reseach
interests a researb proposalappropriatefor funding by NSERC Canada; astatement ofteaching epeience; and thenames,
mailing addresss, tdephonenumb @s and e-mdiaddresses ofhreereferees to:

Dr. Harry W. Duckworth,

Chair of the Seach Committee

Deparmentof Chemistry

University of M anitoba

WinnipegMB, Canala R3T2N2

E-mail: hdckwth@ccumantobaca

Tdephone (204) 474-926F;AX: (204) 474-7608

TheUniversity ofM anitobaen@uragespplicatons frongualifiedwomenand nen.indudingmenbers ofisibleminorities,
Aborigind Peopés andpersons vith disabiliies. In accordacewith Canadin mmigraton requiemaets, this alvertsements dire¢edto
Canaliancitizens angbermaentresiders.

CoveringlLetter

e Address letter to actual persm in charge d hiring, (hot “Dear
Chair” , “Dea Head”, etc.)

e Don't want readerto suspect that letter is a“form” letter sent
to multiple institutions €.g, not mentioning name d institution
you are applying to in bady o Ieter)

e Mention whereyou saw avertisement

e State canplete job titl eyou are applyngfor and name &
institution

e State yaur strong quadlifications for position (what yau can
offer)

e State yaur genuineenthusiasm and inerest in position (why
you want thejob)

e Mention names @ referees for contact: best £enario is that
addressee ad oneor more of your referees hae apersond
connedion

14



Curriculum Vitae (CV)

What reader slook for in CV:

+ NAMES OFPEOPLE THEY KNOW

¢ WI LL YOUR ADDITI ON ADD PRESTIGE AND ATT RACT FUNDING TO
DEPART MENT ?

4 CONSISTENCY AND BAL ANCE BETWE EN SCIENTIFIC OUTPUT AND
RECOGNIT ION OF MERIT

¢ PROSPECT OF “RISI NG STAR”

General Pants

+ Pagination (1 of 5, 2 ob, etc), name on edt page as a header
¢ Keep itclean andund uttered

+ Follow theWS5 principle: Who, Where, When, What, Why

Order of Sections

+ Full name and complete ®ntact information

+ Citizenship (Canadian, UK, US, Austalian, EU) (now an important issug)
¢ Education

¢ Awards, Prizes, Melals, Félowships, Grants recd ved

+ Membership to Professional Socigies

+ Employment History (relevant to job): research & teadiing expeience
=>for each give ¢b title, advisor name duration

=> stateand quantify key acomplishments

# L ists of Pubications in Refeeed Journals, Patets, Invited Add resses, @nference
Contributions

Who

+ Namesd pepleknavnpeasoally o through literature

¢ P PhD. and pat-datoral advisos, menta's, fomea dudentsand adleagies
+ A god ientificpedigeecountd

Where

+ Topdodaaland pog-dodtaral ingitutions

+ Progessanfrom snall tolargeisappealing

+ Favaured ressarch ingitutionsinCareda: Albeta,McGil, MdVage ,
Toronto,UBC

+ Bavare d regionaliam biagsin Carada: West/OntarioQueber/East

+ Favaured resarch ingitutionsinUS: Harvard, MIT, Yale UC Bak dey,
UCLA, Scripps tgingitutionsin Massachustts, Cdifarnia, lllinois New Yak ,
Pennsg/lvannia, Wisoonsin

+ Favaured ressarch ingitutionsinUK: Canbridge, OxXord

When

+ Yearstooanplete Ph D.and pog-dodtaal wak

+ “Rigngdars are soudt after

+ Windowv of gpportunity: < Syearsafte PhD.

(only eosptian issqnificant numbe d yearsinindugry at tp led
pastionswhich are deemel relevant toacademicjdo applied far)

15



What

Your awards list:

+ Prestigious prizes andmedals

+ Grants are particularly looked at: $$$ alks!

Your sd entificachievenents:

+ | s your work pioneering? Was you contribution significant?

+ Has your wok been advettised at @nferences by you mentors through their own
confaence presatations, orth rough private conversaton with reader?

+ Are they ranforced by your referees?

Your teaching adhievements:

+ Haveyou been remgnized with teaching awards?

+ Are they ranforced by your referees?

Your area of bemistry:

¢ |sit“in"? Does it fitjob ad desciiption?

Your publications:

+ Prestigious and high impad journals, number of publications

+ List from recent to past; include itles of papars

+ Haveyou written any scientificworks in which you are the author of orrespordencé
+ Does your publication track recod show that you are‘growing u p” in your science?
Your conference @ntrib utions:

+ Established national and international medin gs

+ Has reader head any of your talks at a onference they attended in the past?

Recommenrdation Letters

What reader slook for in recanmendation letter s

+ Consistency between what others say abou you and what you say alout yourséf (CV)
+ Prospectof “risin g sar”

+ Balance betvea sdentific outp ut and reagnition of merit

+ Personal connection between author of letter and reader

+ Howlong refereek nows candidate

¢ Rank of candid ate among others eferee has mentoed

¢ Do acomplishments statd in recomnendati on letter mirr or those in candid ate’s O/?
¢ | s hee onsistancy between what yousay andwhat othe's say abou you?
“enantiomer’ prindple: Makesure your refeees haverecent copy of your CV!!!

¢ Why refeee believesandid ate should be a prokssor (both prsonal and professioral
charaderistics); candidates potential forresearch, for teaching

+ Are statanents in letter general or specif cand quantifiab le?
Make sureyou have disussé your academic aree interests horoughly with your
mentors before sendng out applications.

Recomnendati on letters from post-docadvisors wegh considerabl y more than from
doctoral advisors.

A game plan between you and your referees negs b beworked out beforehand!
This isNOT a one peson efort!
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Ressarch Proposal

First...

¢ Acceess mstNSERC or other proposals flom your advisorto sedormat

+ Find out which ones wee sucessful ard which ones failed; fnd out why

+ Do thorough liter ature seard of what has bea doneand what hasn’'tin your area

¢ Chooseareas in whi ch you arequalified to cary out research (bas& on your dodoral
and post-doctoral expetience)

¢ Chooseareas thatinterest you but beawarethat science is nrow a @mmecial commodity
subject to emnomi cpressues;know which areas ae fashiorableand saleable

¢ Dedde which questions areworth pursuing -- do a risk assesment

¢ Bounce your ideas off diers for feedbad and ariticism

Document...

¢ Purposeis to inform and to mnvince

+ Begin with broad questions; do a road map; put thi ngs in perspective

¢ Ad dress why are questions important; howdo they fitin with what is already known

+ Devéop in detil at least 3 specific projeds to address majorquestons

¢ Defne short and bng tem goals; imelines

& Supply k ey literature rderences

+ Prepare a budget for specif c projeds (2/3 of osts goesdward salaries andconference
expenses):major equipment, ancillary equipment, department equip ment, maintenance wsts
personnd costs

What reader slook for in pr oposal:

+ | s your scentificbadground credible to takeon the risks of heproposed project?
¢ Howorigi nal areideas with respect to past advisors' work ?

+ Do you have a stong publication track reord in the areas disusse ?

+ Proposal should show sopefor a career to bedeveloped if hired for position

+ A well thought out and reasonalle budget(Has canddate donetheir homework in
investigating @sts, particularly start-up costs?)

Does canddate have stablished funding contact and sources o carry out proposel
research?

¢ Good, clear concise langage

¢ Havepitfalls been idntified and accounted foP Howwil | candidatehandlethem shoud
they ari s

¢ Ability to inform and convincereade

+ Sufficient doaumentation of literature (Has canddatedone tier homewoik ?)

Satement of Teaching Philosophy
What reader slook for :

¢ Genuin eenthusiasm in writin g
+ Stated concetegoalsin author’s teaching
+ Past taching awards that makeauthor's statements credible(best way to quantify)

¢ Teaching dossierwith student testimonials
+ Vid eotapeof adu al ledure
# Caveat lecuring firstand seond-year “service” courses is conslerably valued
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Thelnterview

For mat (usually oneday, maximum of 2day9

¢ mesting atair por t/hotel

¢ mestingwith scretary

¢ mestingwith Chair of Department

+ halfhour sesionswith faaultymembersacor dingto pr escribed
shedule

Note: identitiesof faculty member smayor maynot beknowvnto
candidatebefor einterview

¢ mestingwith gudents(optional)

+ department and labaator ytour

+ department seminar (mayor maynot beadver tised todepartment)

+ lunchwith group of faculty atar esaurantBE CAREFUL HERE!!

+ pre-asdsgnedquegion per iod on proposal, your viewson resarch and
teading

+ mare haF hour ssessonswith faculty mermber s

+ megtingwith Dean(optional) -- money matter s(gr ants funding, sabry)
+ dinner with oneor mor efacultymembersataregaur ant

BE CAREFUL HERE!

DangYour Homework

+ Knowsckrtificpedigreeof department menbersyou will bemeeting:
=>look for their pag advi®r sand pag ingitutions

=>look for common linkswith your own scientificpedigree

=>identify per ®nalinter relationshipsbetwee nfacultymembers

+ Famiiarizeyour =fwith sientificwor k of department membersyou
will bemeeting.

+ Knowlateg award sof recognition of facultymember s.

¢ |d entify “mover s' and“ shaker ' of department.

+ Famiiarizeyour =fwith latest big pr ojedstakingplacein
department.

+ Famiiarizeyour =fwith equipment and gr antsdepartment has
aoquired.

+ Renhearseyour department seminar infront of present research group
with advisor present. Id entifyweaknesednyour delveryandaddress
them promptly.

+ Conault webpage tharoudhly.

+ Keeptradk of media literatur eaboutdepartmert.

+ Keeptradk of <iertificpapersfrom department.
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What faaulty membe slook for durin ginterview
Half hour sessions

4 Assessmet of interpersonal skills: Can | live with this person for thenext 30 years?
4 Enthu siasm in canddate forposition

4 Has andid ate doneth @&r homework on department? on interviewer?

4 Howdoes candilateanswe qu estions?

4 Will candidatebea financial asst to department, i.e, able to attract funds from a
variety of soures?

In formal meetngs (lunch/dinn er)

4 Assessmet of interpersonal skills: Can | live with this person for thenext 30 years?
4 Does andid ate showth athe/'she @uld take on future administrative roles?

4 Does andid ate showth athe'she understands what aademic life is about?
Departmental seninar

4 L ecturing ahility: engaging style, slbwpedagogy, tear delivery and opti cs
4 Ability to fidd questions

4 Enthu siasm in canddate forposition

4 Does andid ate mention howhis/her work will fitin with thedepartment?

4 Is candid ate's past sdentific work and proposed wok asking credible aademic
guestions?

4 Does andid ate showconfidence in ther ability to carry out reserch?
4 Has @andid ate addressed imitations of her work?

4 Whatis @andid ate's extent of possile collaborations?

4 s candid ate's research work worth funding?

CawatstoBear inMind

¢ Front+yunne candidateswith grong dentificpedigees tranderable
ressrchmaey,and the" richt” annetticnsare usialyfavoured prio to
inteview

¢ Entry led jdo adsare pentoal ranks not resriced toasstant profesoy
¢ Greatet compstitian from asssant profesorswhomowve from aneuniversity
toancthe

¢ Inss o ssangphyscal pacefa futurelab; bevare d“ tricks' recarding
codsd equpment, ec.

¢ Ovazealausdemmdratian of howressarch maybe“aplied”

¢ Ovazealaisdemmdration of ressarch collaborations

¢ Babnoeoonfidenceand humility; show humilityby dissussnglimitationsd
yaur ressrch ideas

¢ “No-diplomatic’ ansverstoquedions==> “tad”, “ diplomatic ansve's’

¢ Na showingthatyas want THAT jobatTHAT inditution

¢ Disusgonsove meaks BE CAREFUL ABOUT PERSONAL QUESTION S
¢ Biastowvard wamen candidates biasagaing “ Snd€' candidates(bah are
department dependent =>knowdepartment aultures)

¢ Dgpartmentsconmunicatewith each athe regardingcandidatesthey
intaviewa sk tointeview; watch outfa “boonaangeffet”

¢ Praett your proposal ideas
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